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Preface 

“The thankful receiver bears a plentiful harvest.” 

William Blake, 1757-1827 

It is often said that Australia is destined to become the great food bowl of Asia 
and the South Pacific.  With its rich agricultural heritage, high quality food 
standards, clean and green practices and cutting-edge technology, Australia is 
well positioned to continue to grow and expand its thriving agribusiness sector. 

With this in mind, it is critical for those involved in the agribusiness sector to 
obtain optimal advice and guidance as the sector faces the challenges and 
opportunities presented by the changing global economy, and the demand for 
its produce, in the twenty-first century marketplace. 

The authors of Australian Agribusiness Advisers’ Guide (“Agri-Guide”) have 
released this third edition, which continues to offer insight to professional 
advisers in the agribusiness sector.  In addition to updating the content of the 
second edition for currency, this edition contains a range of new and topical 
issues of critical relevance to the sector.  It includes: 

• a new chapter on minimising family farming disputes;

• strategic observations on how the new superannuation earnings tax may
impact self-managed superannuation funds that own primary production
land;

• the current “state of play” of the Bendel decision and its impact on the use
of corporate beneficiaries in agribusiness groups;

• a discussion of native title considerations for pastoral and crown
leaseholders; and

• the latest practical experience and developments in restructuring
agribusiness enterprises.

In addition to these new developments, the Agri-Guide has been updated to 
reflect changes in the law and practice in areas including optimal business 
structuring for the agribusiness sector, acquisitions and sales, business 
succession agreements, navigating the tax maze and addressing the ever-
changing issues related to inter-generational succession planning. 

The Agri-Guide is a product of the authors’ passion and experience in dealing 
with specialist tax, structuring, transactional and succession planning issues 
impacting on the various industries comprising the agribusiness sector. 
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The Agri-Guide is primarily targeted at accountants, financial advisers, 
agribusiness consultants, commercial lawyers and other professional advisers 
to the sector.  It also has relevance to CFOs and internal management personnel 
employed by corporate groups connected with the agribusiness sector. 

We trust that you will gain value and insight from this new edition of the Agri-
Guide. 

Peter Slegers 
Joshua Pascale 
Daniel Marateo 
Amy Lancaster 

February 2026 
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The Agri-Guide provides a comprehensive review of the tax, 
structuring, transactional and succession planning issues for 
agricultural-based businesses and other primary producers, as well 
as businesses closely related to primary industries… a significant 
sector of the Australian economy. 

This third edition of the Agri-Guide contains brand-new commentary on a number of topical issues for 
advisers acting in the agribusiness sector, including:

•	 the current “state of play“ of the Bendel decision and its impact for the use of corporate 
beneficiaries in agribusiness groups;

•	 strategic observations on how the new superannuation earnings tax may impact self-managed 
superannuation funds that own primary production land; and

•	 an entirely new chapter on minimising the risk of family farm disputes, including the implications 
of the Owies decision on trust distributions.

This third edition also provides additional strategies for managing transactions, restructuring and 
succession planning.

Amy Lancaster, Associate in the Tax & Revenue Group of Cowell Clarke, joins our team as a co-author 
of this “must have“ new edition of the Agri-Guide.

Published by Cowell Clarke  |  cowellclarke.com.au




